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New Course Syllabus

Department: Doctoral Program Course DSS 903

Credit Hours: 4 quarter hours

Course Title for Catalog: Sustaining Renewal in Global Societies

Catalog Description: This course will investigate issues related to sustainability and

renewal relative to cultures and national perspectives. Included will be issues of
education, economic fulfillment, and equity. Doctoral candidates will review selected
literature and present informed possibilities relative to future possibilities.

Course Topics:

Three Different worlds — W1 (Affluent), W2 (emerging), W3 (poorer countries).
What’s happening? Implications for the present and the next 20+ years.

Follow- up: Do societies really choose to fail or succeed? (Diamond)

The new era of globalizing education and immigrants who are sending money
home. The story of “Wild Geese Mothers” and “Absent Fathers and family
members”.

Goals and accomplishment of the European Commission for Education and
Training. Highlighting this topic will be a study of programs and initiatives of the
European Education Commission (ECE) during the past 20 years. Proposed
objectives: Knowledge of ECE’s visions, partner nation agreements, and
accomplishments.

Approaching Sustainability by Building Resilience: Responding to a Turbulent
World by improving balance, fidelity, and Communications. Dealing with
volatility, uncertainty, complexity, and Ambiguity (VUCA).

Exploring learning and mentoring agents in the educational and work arenas.
Technologies of cooperation. Personalizing communication face to face and at a
distance.

Using ICT (multimedia, virtual reality, intelligent systems and
telecommunications) to improve the accessibility to training, education and
lifelong learning. Differences among the W1, W2, and W3 cultures. Technology
for high threshold and low threshold cultures.

Between 1900 and 2050 the world population in cities is expected to grow from
10% to 75%. What are the implications of population shifting? (Urban Age
Project and Endless Cities)

Teaching the Future to Future Leaders. Scenarios to help leaders to see the
elephants. What happens when soft factors become hard factors? (Strategic
Surprise)



* The undivided life. Making the rope by pulling one’s efforts together. Open
Course initiatives (MIT) and the world’s encyclopaedia (Wikipedia) the shift from
scarcity to a world of plenty.

* Presentation and defense of one’s topic

Course Grading Procedures: Each doctoral student will be required to research an area
related to sustainability and renewal relative to the international stage. Included in one’s
research will be information justifying the selection of an area from a quantitative or
qualitative perspective, identification of alignments to factors impacting on sustainability
and renewal, and recommendations for further investigation.
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Francisco: Berrett-Koehler Publishers Inc.
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York: The Berkley Publishing Group.
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MA: Society for Organizational Learning.
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