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ANNUAL REPORT
JULY 1, 1996 - JUNE 30, 1997

COLLEGE OF EDUCATION AND HUMAN SERVICES
WRIGHT STATE UNIVERSITY

DAYTON, OHIO

DEAN'S REFLECTION ON THE
1996-97 ACADEMIC YEAR

The five year Continuing Accreditation visit by the
National Council for the Accreditation of Teacher
Education (NCATE) was conducted during the Fall of
1996. Faculty, staff, students, public school colleagues
and WSU colleagues outside of the college invested a
prodigious amount of time and energy preparing for this
vital visitation. The NCATE site visit gave our college an
opportunity to showcase the excellent professional
preparation programs for our students from every
department of the college. In the Spring of 1997 we were
notified that we had met all standards and that no
weaknesses were cited. Nationally, this is a rare
accomplishment. Finally, in June, our NCATE Continuing
Report was selected by NCATE to be used as a sample
at the national training conference for teacher education
programs anticipating an accreditation visit in the next
year. This result was achieved only through the team
work of all those who participated in the process. We are
indeed fortunate to have had  Ms. Valerie Doll as our
NCATE coordinator during this recent visit. In addition,
there were other highlights during 1996 - 1997 which
include:

u Project Sustain was funded to continue science
education initiatives begun during Project Discovery
under the direction of Drs. James Tomlin, Beth
Basista, and Linda Ramey-Gassert.

u The School to Work Leadership Institute was
coordinated out of our college for the state of Ohio
under the direction of Dr. Donna Courtney and
through the Department of Educational Leadership.

u The Western Region Assessment Project was
completed under the direction of Dr. Donna Cole and
created a model for the use of electronic portfolios
sand alternative assessment.

u The CEHS completed a five year strategic plan with
new mission and vision statements under the
facilitation of Mr. James Trent.

u CEHS sent out our second annual alumni newsletter
to over 14,000 alumni.

u CEHS and Alumni Relations co-sponsored a college
alumni reception before the WSU men's basketball
game (Cleveland State VS WSU) February 1, 1997.

u Minority recruitment activities were increased under
the direction of Dr. Steve Fortson and Ms. La Creta
Rutledge-Evans.

u A CEHS Technology Plan and Technology Steering
Committee was created for the first time in our college
under the direction of Dr. Bonnie Mathies.

u All outdated computer equipment has been replaced
with PowerMacs with 32 ram for all faculty and staff in
CEHS, including new faculty for next year.

u Dr. Bonnie Mathies served as president of the Ohio
Educational Library Media Association.

u The Department of Educational Leadership hosted a
visiting exchange fellow from Beijing Normal
University, Mr. Yungfa Gu.

u CEHS in partnership with the Dayton Public Schools
joined the Holmes Partnership to work on the
simultaneous renewal of public schooling and teacher
education.

u CEHS faculty were selected for three of the four
Presidential Awards for Faculty Excellence - Service,
Scholarship, All Around.

u The Division of Professional Practice and Research
sponsored an WOEA Day conference on Teaching
American Indian Style to promote diversity in our
schools and in the teaching and learning process.

u The Department of Health, Physical Education and
Recreation received approval from the Ohio
Department of Education to offer the only graduate
School Nursing Program in Ohio, and funding from
WSU to increase enrollment by one-third.

u CEHS student Ms. Susan Marshhausen was selected
to receive the WSU Heritage Scholarship (only one
given annually at WSU).
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u Successfully conducted searches for tenure track
professors in reading/language arts (2 positions),
social studies education, curriculum and instruction,
computer education, special education, and educat-
ional administration.

• Secured $720,800 dollars in grants and funded
research.

This listing, of course, only represents examples of
faculty, staff, and student achievements for the past
academic year. Each year our faculty carry heavy
teaching loads, work actively in human service agencies
and the schools, and are amongst the best of university
citizens. Our students have experienced professionals
who are able to guide their growth and development into
the professionals that they are aspiring to become. I
consider it a privilege to work with and serve with each
of them.

GREGORY R. BERNHARDT
PROFESSOR AND DEAN

                            * * * * * *

1997 PRESIDENTIAL AWARDS FOR FACULTY
EXCELLENCE

CEHS is proud of the fact that three of the four awardees
of the "Three Legs of the Stool" Presidential Awards for
Faculty Excellence for 1997 were awarded to the
following faculty in the college:

Excellence in Research
 Charles Ryan

Excellence in Service
Michael Williams

Faculty Excellence
James Uphoff

1996-97 CEHS FACULTY/STAFF AWARDS

College Faculty Awards for 1996-97 are awarded at the
Fall Faculty meeting  in the Fall of 1997.

1995-96 CEHS FACULTY/STAFF AWARDS

Outstanding Faculty Member
James Uphoff

Excellence in Scholarship
Diane Frey

Charles Ryan

Excellence in Teaching
Stevenson Hansell
Phyllis Henderson

Excellence in Service Award
Mary Ann Jones

Eileen Self

Excellence in Support Staff Award
Marilyn Pickett

Outside Service Excellence
Bernadine Parks (adjunct faculty)

Norma Gaston
Timothy Ilg

PROMOTION AND TENURE

Donna Cole - Promoted to Professor
Drew Pringle - Promoted to Associate Professor with

Tenure
Patrick Taricone - Promoted to Associate Professor with

Tenure

SABBATICALS

Luisa Lang Owen
Phyllis Henderson

RETIRING FACULTY/STAFF

James Uphoff, Chair, Department of Teacher Education,
retired August 31, 1997

NEW APPOINTMENTS

Linda Ramey-Gassert - Director, Office of Professional
Field Experiences (September 1, 1997)

Charles Ryan - Director, Graduate Education and
Program Development

Raymond Swann - Partnership Coordinator
Patrick Taricone - Chair, Department of Human Services

NEW FACULTY/STAFF

     F =  Faculty
  PS =  Professional Staff
  SS =  Support Staff
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(SS) Cheryl Brown - Teacher Education
(SS) Shawn Congleton - Student Services
(F) Myrna Gifford - Reading/TED
(F) Ronald Helms - Social Studies
(F) Timothy Rafferty - Curriculum and

Supervision/EDL
(F) Patricia Renick - Special Education/TED
(SS) Leah Ricketts - Student Services/TED
(SS) Peggy Welles-Lubera - Educational Leadership

NEW FACULTY/STAFF AS OF JULY/SEPT. 1, 1997

(F) Richard Clemens - Educational Technology/EDL
(F) Richelle O'Connor - Reading/TED
(F) Mark Stevens - Educational Administration/EDL
(PS) Raymond Swann - Partnership Coordinator/TED

RESIGNATIONS

(SS) Suzanne Cole - Student Services
(F) Frederick Gies - Dean's Office
(F) Avril Garscadden - Teacher Education
(F) Lee Grafton - Teacher Education
(F) Reginald Green - Educational Leadership
(SS) Theda Hoskins - Division of Professional Practice

and Research
(F) Jan La Forge, Chair position only, Human

Services
(F) Jeri Nichols-Riffle - Teacher Education
(SS) Joyce Thomas - Teacher Education

PERSONNEL SEARCHES CONDUCTED

Associate Dean, College of Education and Human
Services

Chair, Human Services
Chair, Teacher Education
Director, Graduate Education and Program Development
Director, Professional Field Experiences
Faculty - (3) Educational Leadership  (Curriculum and

Supervision, Educational Administration, and
Educational Technology)

Faculty - (2) Language Arts-Reading /Teacher Education
Faculty - Social Studies/Teacher Education
Partnership Coordinator /Teacher Education
Secretary - (2) Student Services
Secretary - (2) Teacher Education

 OFFICE OF THE DEAN

Gregory R. Bernhardt, Dean
Bonnie K. Mathies, Assistant Dean

Brent Young, Business Manager
Jeffrey Dabney, Technical Assistant

Office Secretaries: Linda Ogle
Joyce Gilmore

ACHIEVEMENTS

Dean Bernhardt   
• elected vice president of Ohio Network of Educational

Consultants in the Field of Aging (ONECA).

Bonnie Mathies       :
• served as first vice president of the Ohio Educational

Library Media Association (OELMA) and became
president of the state organization January 1997.

• served as a reviewer of SchoolNet and SchoolNet
Plus grants for the Department of Education as well
as the Western Professional Development Region.

• served on the advisory board of the West Region
Community Practice Board.

• served as president of the Board of Trustees for the
Washington Township-Centerville Library.

• served as chair of the Academic Committee for
WSU’s Instructional Technology Planning Committee.

• served on the University Technology Committee.

Brent Young:   
• received a "Professional Diploma" from the Collegiate

Management Institute (CMI). CMI is a two-year train-
ing program for college and university business
professionals. It is held at the University of Wisconsin-
Milwaukee and sponsored by the Central Association
of College and University Business Officers.

• received WSU training certificates in the Financial
Accounting System, Process Improvement, Restricted
Accounts and Purchasing.

• served on the University's Strategic Planning Sub-
committee for Administrative Review, the Payroll
Processing Committee, the Student Employment
Task Force, and several CEHS committees.

Linda Ogle:   
• was elected to the WSU Classified Staff Advisory

Board.

• attended a WSU Printing and Mailing Services Work-
shop.
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• attended the one-day Peter Lowe's Success 97 semi-
nar at the Nutter Center.

  DEPARTMENT OF EDUCATIONAL LEADERSHIP

Patricia A. Kleine, Chair

Department Secretaries: Dezna C. Pitts
Peggy L. Welles-Lubera
Melissa S. Turner

No. of Full-Time Faculty 13

No. of Full-Time
Professional Staff: 0

ACHIEVEMENTS AND ACCOMPLISHMENTS

The department wrote and/or assisted in writing thirteen
state or federal grants.

The educational technology programs and the program
leading to school library media credentials were
continued in spite of lack of full-time personnel. Bonnie
Mathies served as advisor and consultant in both areas.
New personnel will be hired (1997-1998) to deal with the
growing demand for credentials in school library media.

Technology strands in the Teacher Leader Program
were enhanced. Program participants will now need
prerequisite skills in technology in order to enroll in the
graduate technology courses.

Under the leadership of Timothy Rafferty and June Kisch
Ovington, the department established a Teacher Leader
Advisory Board comprised of representation from each
Teacher Leader Program site.

Tommie Basinger   :
• developed Occupational Work Experience/Occupa-

tional Work Adjustment Workshop and certification
program.

• presented a session at the Ohio Occupational Work
Experience/Occupational Work Adjustment Spring
Seminar.

Tommie Basinge     r and      Reginald Green      received PATH-
WISE training at the University of Dayton (Dayton,
Ohio).

Donna Courtney    
• attended the National Policy Seminar of the American

Vocational Association in Washington, D.C.

• served on the advisory board of the Sinclair Com-
munity College Office Information Systems programs.

• served on the advisory committee of the Cooperative
Business Education program at Centerville High
School.
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• served as a member of the work team for the
Preservice Conference on School-to-Work at Bowling
Green State University.

• served on the registration committee for the All Ohio
Vocational Education Association Conference, August
1996.

• became a charter member of the American Vocational
Association School-to-Work Partnership.

Donna Courtney    ,      Timothy Kerlin     ,      Tommie Basinger      ,   
Valerie Doll   ,      Patricia Kleine        ,    and      Charles Ryan      (with
others) developed the Ohio School-to-Work Leader-
ship Institute implemented through the State Univer-
sity Education Deans School-to-Work Systems Inte-
gration Coalition.

Valerie Doll   :
• was named NCATE coordinator; maintained and

updated displays and exhibits; monitored progress of
CEHS program and folio development for the ODE
and NCATE.

• hosted the WSU three major annual events for
secondary Business Professionals of America
Chapters represented in Regions 3 and 15; approx-
imately 1,900 juniors and seniors attended these
events, October and February.

• was the advisor of WSU Chapter of Business Pro-
fessionals of America; two students earned national
honors at the National Leadership Conference held in
Orlando in April.

• created and posted a Faculty Web Page on sites for
business, marketing, vocational, and workforce
education; contents supplement resources available
to students in assigned courses in April.

• was honored for her exceptional work as chair of the
successful CEHS NCATE Continuing Accreditation
Review.

• was one of the first WSU recipients of the Teaching
Enhancement Certificate (Center for Teaching and
Learning).

William Gordon    :
• continued work with the Lawyer’s Committee for Civil

Rights and the Pittsburgh Neighborhood Legal
Services.

• served as an external examiner, Njala University Col-
ege, Sierra Leone, West Africa.

• worked with the U.S. Department of Justice in nine
desegregation cases (e.g. East Baton Rouge Parish
School District).

Glenn Graham:   
• presented two levy/bond campaign workshops for

OSBA./WSU.

• chaired the WSU Artist Series Committee and served
(ex-officio) on the Board of Trustees, Muse Machine
(Dayton, Ohio).

• was a member of the Accountability and Reporting
Task Force for Dayton United Way.

Reginald Green:   
• represented Wright State University as a Goodlad

Associate to the National Network for Educational
Renewal.

• served as committee chair of the Minority Affairs
Committee of the American Association of School
Administrators.

• designed a professional development plan for the
West Central Ohio Consortium.

• reorganized the department’s advanced institutes
around timely and relevant topics (e.g. character
education) for school administrators.

Timothy Kerlin     
• developed and conducted a year-long Mentorship/

Prote'ge' Entry Year Training Program for a consortia
of Butler County, Warren County Career Center, and
the Great Oaks Joint Vocational School Districts.

• developed and conducted monthly seminars addres-
sing timely topics addressed in the Individual Compe-
tency Attainment Plans for the 36-quarter-hour par-
ticipants.

• served on the advisory committee for the Ohio Voca-
tional Education Leadership Institute and as a mentor
for two fellows.

June Kisch Ovington      and      Patricia Kleine      served as con-
ference proposal reviewers for AERA Division A.

Patricia Kleine:
• served as a reviewer for the 1996 Jacob Javits Re-

newal Grant Competition and the 1996 Eisenhower
Professional Development Grant Competition, United
States Department of Education, Washington, D.C.

• conducted an audit of the personnel performance in-
struments, Miami Valley Hospital, Center of Nursing
Excellence, Dayton, Ohio.
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Timothy Rafferty    ,      Reginald Green     ,     June Kisch Ovington        ,   
and      Patricia Kleine      facilitated six professional networks
for the Division of Professional Practice and Research
ED Link-12.

Timothy Rafferty     and      Charles Ryan      were selected for
PRAXIS III training; both have successfully passed the
proficiency exam to serve as PRAXIS III Assessors.

Charles Ryan              and      Reginald Green      served as American
Association of School Administration Reviewers for the
Sallie Mae Awards in 1996.

Charles Ryan              and      Patricia Kleine      served as consultants
at the SOAR Career Development Theory Seminar,
Columbus, Ohio.

Charles Ryan:
• served on the editorial boards of Journal of Employ-

ment Counseling, Counselor Education and Super-
vision, Journal of Research In Education, and Nation-
al Forum of Educational Administration and Super-
vision.

• received the 1996-97 WSU Presidential Award for
Excellence in Research.

• served on the AACD Media Advising Board.

The Southwestern Ohio Vocational Education
Personnel Development (SWOVEPD) Center

The center, under the direction of Donna Courtney,
completed the 7th year of operations under grants to
provide pedagogical training for people from business
and industry who are teachers in the eighteen vocational
education planning districts (VEPD's) in southwest Ohio.
The grant for the 1996-97 fiscal year brought $260,174
to the Wright State University center.

One-hundred-three (103) students in the 36-quarter-hour
program generated 1,471 quarter hour credits from July
1, 1996 through June 30, 1997. Upon completion of their
programs, they will have generated 3,708 hours of
instruction provided by Tommie Basinger and Timothy
Kerlin, full-time instructors, and Karen Dempsey and
Barbara Riley, adjunct instructors. Professional
development was provided through workshops in on-
campus and off-campus sites.

The center also administered the 4th Ohio Vocational
Education Leadership Institute (OVELI) grant in the
amount of $121,340 with a total of $363,980 for the four-
year period.

The Division of Career Education and Lifelong Learning
faculty (those previously mentioned plus Valerie Doll and
previously known as Workforce Education) provided
instruction for the four-year vocational education
programs including business, marketing, and the regular
vocational preparation as well as the master's programs
for vocational administration and classroom teacher.
Along with this instruction, they started a new program
for certification for Occupational Work Experience,
Occupational Work Adjustment, Diversified Cooperative
Training, Diversified Cooperative Health Occupations,
and School-to-Apprenticeship coordinators with
approximately 35 people starting the certification
program. Those enrollees have the potential of
generating 490 quarter-hours of instruction through that
program.

The center has received an extended grant for the 1997-
98 fiscal year including another administrative grant for
OVELI.

Ohio School-to-Work (STW) Leadership Institute    

In 1996 the State University Education Deans
Association (SUED) formed a coalition to deliver a
School-to-Work System Integration Project where Ohio
state universities work together in teams to provide the
services through four separate projects. There is a
faculty member as principal investigator at each of the
four universities where projects are housed. The Ohio
State University serves as the repository of the grant and
provides a project manager to coordinate the four
projects. Wright State University, as one of the four
project sites, re-ceived monies to develop a leadership
institute for School-to-Work.

The objective is to improve practitioners' abilities to link
school and work by developing a cadre of School-to-
Work leaders prepared with new levels of competencies.
The strategy is to design and implement a statewide
STW leadership institute or other centralized profes-
sional development mechanism that is linked to existing
leadership institutes and academies. Workplace
externships for practitioners will be a part of the
experience as well as empowerment of leaders as
trainers. WSU, with Donna Courtney as Principal Inves-
tigator, heads this project with a grant in the amount of
$82,465.  In addition to Dr. Courtney, other WSU faculty
participating on the work team for the development and
implementation of the institute include: Dean Gregory
Bernhardt, Tommie Basinger; Valerie Doll, Timothy
Kerlin, Patricia Kleine, Charles Ryan, James Trent,
James Uphoff, and Richard Wantz.

The Ohio School-to-Work Leadership Institute was held
on July 14, 15, and 16, 1997. The evaluations indicated
the institute was a great success. A well-organized,
meaningful business and industry externship for the
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institute fellows and work team was planned and imple-
mented by Valerie Doll, Richard Wantz, and Timothy
Kerlin.

GRANTS

[PI=Principal Investigator]

Program:   Professional Development Grant
PI: Charles Ryan
Agency: Wright State University Research Foundation
Period: 1996-97
Amount: $1,700

Program:   TQM for TQS:  Top Quality Mathematics for Top
Quality Students

PI: Patricia Kleine (with Miami University)
Agency: Ohio Board of Regents, Dwight D. Eisenhower

Professional Development Program
Period: 1996-97
Amount: $48,240

Program:   Vocational Administrators' Perceptions of and
Recommendations for the 36-Quarter-Hour
Program as Delivered Through WSU for
Southwestern Ohio

PI: Donna Courtney
Agency: Ohio Department of Education
Period: 1995-96
Amount: $6,250

Program:   Vocational Education Personnel Development
Center for Southwestern Ohio

PI: Donna Courtney
Agency: Division of Vocational and Adult Education, Ohio

Department of  Education
Period: 1995-96
Amount: $333,638

Program:   Vocational Education Personnel Development
Center for Southwestern Ohio

PI: Donna Courtney
Agency: Division of Vocational and Adult Education, Ohio

Department of Education
Period: 1996-97
Amount: $260,174

Program:   Western Regional Assessment Project
PI: Charles Ryan (with UD and CSU)
Agency: Ohio Department of Education
Period: 1996-97
Amount: $458,000 ($188,000 to WSU)

Program:   Inquiry Into Nurturing Schools
PI: Reginald Green
Agency: Institute for Educational Renewal
Period: 1996
Amount: $1,000
Program:   Inquiry Into Nurturing Schools
PI: Reginald  Green
Agency: Research Incentive Grant, WSU
Period: 1996-97

Amount: $7,055

Program:   Institute for Educational Inquiry
PI: Donna Cole and Bonnie  Mathies
Agency: DeWitt Wallace Reader’s Digest Fund Incentive

Award
Period: 1997
Amount: $50,000

Program:   Ohio Vocational Education Leadership Institute
PI: Donna Courtney
Agency: Division of Vocational and Adult Education, Ohio

Department of Education
Period: 1996-97
Amount: $87,295

Program:   An Investigative Study of Alternative Routes For
Acquiring Workforce Experiences For Educators

PI: Donna Courtney
Agency: Wright State University
Period: 1996-97
Amount: $6,250

Program:   Ohio Vocational Education Leadership Institute
PI: Donna Courtney
Agency: Division of Vocational and Adult  Education, Ohio

Department of Education
Period: 1995-96
Amount: $92,295

 DEPARTMENT OF HEALTH, PHYSICAL
 EDUCATION AND RECREATION
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G. William Gayle, Ph.D., Chair

Department Secretaries: Lee Guild, Office 
Supervisor
Kathy Belew, Word 
Processing Specialist
Jill McCray, 
Receptionist

No. of Full-time Faculty: 3

Adjunct Faculty: 66

SPECIAL RECOGNITION

Christine Anatasio, adjunct instructor, was the Ohio
Womens AAU and Midwest Regional Karate Champion
and competed in the National Karate Championship in
Riverside, California.

Kathy Belew attended a WSU Printing and Mailing
Services Workshop.

Terry Farley, adjunct instructor, attended the IDEA Na-
tional Conference and “Water Fitness Day” in Orlando
Florida. She renewed her CPR certification and lectured
on health and fitness topics at Zeta Tau Alpha and
taught aerobic classes at Carroll High School.

Steve Frederick became certified as a State Assessor
(PRAXIS III Trainer) for the state of Ohio beginning
teachers and served as HPR’s primary undergraduate
advisor. In addition, he coordinated the School Nurse
Certification Program, had two WSU Instructional Rea-
lignment Grants funded, and served on the following
committees: University Committees: Academic Council,
Member; University Curriculum & Academic Policy Com-
mittee; College Committees: Curriculum & Academic
Policy Committee, Chair; College Promotion and Tenure
Committee; Teacher Education Admissions Committee;
College Technology Committee; Undergraduate Student
Affairs Committee; Department  Committees: TED Con-
stituency Promotion and Tenure Committee; HPR Con-
stituency Promotion and Tenure Committee; Community
Committees: Clark State Community College Exercise
Technology Advisory Committee; and City of Beaver-
creek Bikeway Planning Task Force.

Willie Gayle completed his 5th year of service on the
Steering Committee of the National Adapted Physical
Education National Standards Committee. He chaired
CEHS Faculty Council and was a member of the WSU
Strategic Planning Committee. In addition, he conducted
a workshop for physical and special educators in
Auglaize/Mercer County entitled "Inclusion for Low

Incidence Populations in Physical Education.” He also
attended a Diversity Awareness Seminar at WSU spon-
sored by CEHS, SOM, SOPP, and LA.

Lee Guild participated in the Human Resources work-
shop "Coaching a League of Your Own" and worked with
the Asian Student Association to develop the Friendship
Games for the 1997 Asian American Fest. In addition,
she attended  Financial Accounting (FAS) Training and
coordinated HPR’s connection to WSU Turnpike.

Cindy Hattan, graduate assistant, continued to compete
while she completes her graduate studies in physical
education, manages a family, and teaches five courses
per quarter. Her successes this year included: a series
of 3 Splash’n Dashes in January, February, March; 3rd
place overall woman (1,000 yd. swim, 5km run); 2nd
place age group, Caesars Creek Duathlon, April 20th, (2
mile run, 20 mile bike); 2nd place male-female, Pleasant
Hill Triathlon, May 3, (5 mile canoe, 5 mile run, 20 mile
bike); 6th woman overall, 1st in age group, Deer Creek
Triathlon, June 8th (1/2 mile swim, 20 mile bike, 2 mile
run); Maumee Bay Triathlon, June 22, 1st place age
group, (1/2 mile swim, 20 mile bike, 4 mile run). She is
also attempting to qualify for the USA National Team,
but must first qualify for the National Championship at
Shelbyville, Indiana, August 3rd.

Jill McCray attended a Filemaker Pro workshop at New
Horizons, across the street from campus.

Tony Ortiz served his second year as president, Ohio
Athletic Trainers Association. He conducted two
workshops with Franciscan Medical Center for area
coaches; three sports injury clinics at WSU for area
coaches; and presented once on athletic training
techniques for Clark County coaches. In addition, he
coordinated two basketball clinics for adolescents and
AAU basketball players at WSU. He also served on the
“Eddie Kwest Scholarship Committee” for Greater Day-
ton Athletic Trainers Association.

Drew Pringle received promotion to associate professor
with tenure. He chaired/co-chaired the following ses-
sions: 34th Rocky Mountain International Conference
en-titled  "Use of Technology to Benefit the Health of
Per-sons with Disabilities” and “Exercise and People
with Disabilities” at the American College of Sports
Medicine International Meeting. He received a Distance
Learning Fellowship from the Center for Teaching and
Learning for conversion of HPR 331 - Personal Health
for Educators to a distance learning course. In addition,
he incorporated  technology through e-mail and
INTERNET and use of the Web in HPR 331. He served
as a mentor and supervised students in the Minority
Student and Teacher Science Apprenticeship and
STREAMS Pro-gram.
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ACHIEVEMENTS

Certification Site      -  For the 14th year, HPR hosted the
National Athletic Training Certification Examination.
HPR was selected as one of 46 national sites for the
administration of the first Adapted Physical Education
National Certification Examination. This represents the
final goal of a five year project funded by the U.S.
Department of Education, Office of Special Education
and Rehabilitative Services (OSERS), Department of
Pupil Personnel.

Training Site     - HPR served as a meeting, training, and
competition site for Montgomery County Special Olym-
pics.

Workshops/Seminars     - HPR participated in Health and
Benefits Fair by holding demonstrations of sports skill
classes, measurement of body composition, and
wellness information. The department sponsored the
15th Annual SCUBA Exposition and Diver Exchange,
which included workshops on Divers Alert Network
(DAN) Oxygen First Aid Training, Visual Cylinder
Inspection, and Underwater Photography. HPR and
Miami Valley Hospital co-hosted a seminar entitled
“Athletic Training Emergency Care for Paramedics,
EMT’s and Athletic Trainers.” The department also co-
hosted, with Franciscan Medical Center, a “Student
Trainer Camp” for over 100 high school students. In
addition, HPR co-hosted a seminar on athletic training
techniques with Franciscan Medical Center and WSU
Department of Anatomy for 75 Dayton area athletic
trainers.

Wellness Program     - HPR sponsored Raider 'Robics for
faculty, staff, students and alumni in collaboration with
the WSU Wellness & Recreation Committee and Student
Union.

Renovation    - This year HPR upgraded the Nutter Center
facility by renovating laboratory 301 & 303, to alleviate
environmental concerns that plagued the department. In
addition, classrooms were upgraded with new chalk-
boards and enlarged screens. The multi-purpose room
was fitted with mirrors to enhance instruction primarily
for BIPE courses.

Basic Instructional Physical Education (BIPE)     - Student
lab fees were utilized for purchase of equipment for
numerous BIPE classes. Equipment was purchased for
fencing, SCUBA, aerobics, weight training, hiking, step/
slide, karate, and water aerobics.

Technology     - Through CEHS, HPR enhanced instruc-
tional technology through the addition of seven Mac-
intosh 6360 Performa computers for the student com-
puter lab, and one for faculty.

GRANTS

[PI=Principal Investigator]

Program:   School Nurse Certification Program
PI: Steve Frederick and Susan Praeger (CONH)
Agency: WSU Office of the Provost Instructional

Realignment
Period: 1997
Amount $ 5,596

Program     : Basic Instructional Physical Education (BIPE)
PI: Steve Frederick
Agency: WSU Office of the Provost Instructional

Realignment
Period: 1997
Amount: $15,000

DEPARTMENT OF HUMAN SERVICES
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Patrick Taricone, Chair

Department Secretaries: Joyce Cox
Marilyn Pickett

No. of Full-Time Faculty: 10

No. of Professional Staff: 0

SPECIAL RECOGNITION

Diane Frey    :
• board member, Association for Play Therapy.

• advisory board member, National Association for Self-
Esteem.

• appeared on CATV as panel member on Play and Its
Meaning to Children and Adults.

• appeared on CATV as a panel member on Violence
in the Home and School.

• interviewed on Channel 2 on Psychological Causation
of Eating Preferences.

Phyllis Henderson:   
• board member, Miami Valley Counseling Association.

• board member, Womanline Counseling Board.

• co-chair of the Publicity Committee, Miami Valley
Counseling Association.

Jan La Forge:   
• president, National Rehabilitation Counseling Asso-

ciation.

• member of the ad hoc ARCA membership survey for
the American Rehabilitation Counseling Association.

• executive board member of the National Rehabil-
itation Counseling Association.

• board member of the Alliance for Rehabilitation Coun-
seling representing the National Rehabilitation
Counseling Association.

• member of the selection committee, JARC Editor for
the National Rehabilitation Counseling Association.

• representative to the National Rehabilitation Coun-
seling Association in meeting with Dr. Fred
Schroeder, Rehabilitation Services Commissioner on
the state/federal rehabilitation program.

Mary Ann Jones:   

• co-chaired the Publicity Committee, Miami Valley
Counseling Association.

• panel member, Corinthian Women’s Day.

• member-at-large, Miami Valley Counseling Associa-
tion.

Ruth Schumacher      :   
• executive board member, Ohio Counseling Asso-

ciation.

Eileen Self:   
• president elect, Ohio Counseling Association.

• executive board member as president elect, Ohio
Counseling Association.

• served as a board member, Ohio Counseling Asso-
ciation.

• served as awards chair, Ohio Counseling Association.

• executive board member as immediate past pres-
ident, Miami Valley Counseling  Association.

Patrick Taricone:   
• selected chair of Human Services January 1997.

• served as editor, Journal of Applied Rehabilitation
Counseling.

• member, Research Awards Committee, American
Rehabilitation Counseling Association.

Carol Wagner Williams    :
• executive board member and secretary, Ohio

Association of Vocational Education and Special
Needs Personnel.

• Vocational Advisory Committee, Veterans Admin-
istration Hospital.

• Advisory Committee, Office of Disability Services, Sin-
clair Community College.

Richard Wantz    :
• chair of the Association for Counselor Education and

Supervision Directors of Clinical Training and Clinics
Interest Network.

• accreditation site evaluator for the Council for
Accreditation of Counseling and Related Education
Programs (CACREP).

• WSU campus coordinator for the National Board for
Certified Counselors Examination.
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ACHIEVEMENTS

Department hosted one national certification exami-
nation: Certification for Rehabilitation Counseling (CRC).

Department hosted its 10th Annual Alumni Conference:
“Contemporary Issues in Counseling and Rehabilitation."
More than 80 alumni and community human service per-
sonnel attended.

Stephen Fortson     :
• conducted 1 state and 3 local presentations on

careers for children, cultural relevance in counseling,
and decision making skills.

• received funding for two grants from the Ohio Depart-
ment of Education.

Diane Frey:   
• conducted 18 international, national, regional, state,

and local presentations on self-esteem, gifted
children, play therapy, conflict management, brain
research, and emotional needs.

• made three television appearances discussing vio-
lence, eating preferences, and the meaning of play.

• served on the Editorial Board of the International
Journal for Play Therapy and reviewed eight
manuscripts..

• manuscript reviewer of the text Counseling Children
for Brooks/Cole Publishers.

• attended board meeting of the Association for Play
Therapy.

Phyllis Henderson     :
• 1 national and 1 state presentation on the dynamics

of racism in counseling and culturally relevant
practices in counseling.

• editorial board member of the Journal of Humanistic
Education and Development.

• served as board member of the Miami Valley Coun-
seling Association.

• served as board member of the Womanline Coun-
seling Board.

• co-chaired the Publicity Committee for the Miami
Valley Counseling Association.

• co-coordinated and co-wrote report for the CACREP
reaccreditation evaluation.

• co-wrote the school counseling addendum for NCATE
visit.

Mary Ann Jones    :
• 1 national, 2 state, and 3 local presentation on multi-

cultural and women’s issues in counseling, and staff
development.

• served as board member-at-large, Miami Valley
Counseling Association.

• served as co-chair of the MVCA Publicity Committee.

• co-coordinated visit and co-authored report for suc-
cessful CACREP reaccreditation evaluation.

• co-wrote school counseling addendum for NCATE
visit.

Jan La Forge     :
• president of the National Rehabilitation Counseling

Association 1996-1997.

• 4 national, 2 regional, 2 state presentations on the
role of the rehabilitation counselor, multicultural
issues in rehabilitation, reviewing manuscripts for
publication, expert testimony, and the future of the
rehabilitation professional.

• served as associate editor for the Journal of Applied
Rehabilitation Counseling.

• served as editorial consultant for the Journal of Job
Placement.

• served as guest editor for Rehabilitation Education.

• served on American Rehabilitation Counseling Asso-
ciation, National Rehabilitation Counseling Associa-
tion, Alliance for Rehabilitation Counseling, and
Selection Committee for JARC Editor national
committees.

• NRCA representative to meet with the commissioner
of the Rehabilitation Services Commission.

• received a grant for multimedia training of DHS staff
and faculty.

Ruth Schumacher:   
• 3 national presentations on diagnostic and treatment

issues, and integrating counseling and rehabilitation.

• received a travel grant through the Office of Re-
search and Sponsored Programs.
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• served as secretary and board member of the Larry
Johnson House.

• served as member of the executive council of the
Ohio Counseling Association.

Eileen Self   :
• published a book review in Counseling Today.

• one state presentation on culturally relevant coun-
seling practices.

• president-elect of the Ohio Counseling Association.

• served as board member and awards chair for the
Ohio Counseling Association.

• served as board member for the Miami Valley Coun-
seling Association and is immediate past president.

• co-wrote school counseling addendum for NCATE
visit.

Patrick Taricone    :
• 1 national, 2 state presentations.

• editorial consultant for the Journal of Job Placement.

• editorial consultant for the Journal of Rehabilitation
Administration.

Carol Wagner Williams:   
• elected to two-year term as treasurer for OAVESNP.

• served on the Vocational Advisory Committee for the
Veterans Administration Hospital CWT program.

• submitted and received funding for two grant renew-
als through the Rehabilitation Services
Administration.

• compiled, interpreted and prepared the final report for
Labor Connections. Information was presented to the
Ohio Developmental Disabilities Planning Council and
the Ohio Society for Human Resource Management.

• served as site reviewer for the Council on
Rehatilitation Education.

• served as a member of the National Rehabilitation
Association.

• reviewed the Master's in Rehabilitation Counseling
 Program.

• served as a member of five national, five state, and
two regional professional organizations.

Richard Wantz    :
• served as CACREP liaison for the DHS.

• served as director of University Counseling Services.

• developed a group program for Miami Valley parents
focusing on parent-teen relationships.

• recruited and negotiated the placement of a child and
adolescent psychiatrist resident for UCS.

• 2 national and 1 state presentation on counseling and
rehabilitation, diagnosis and treatment of ritual abuse,
and FIRO-B basics.

• served on the editorial board of the Kentucky
Counseling Association Journal.

• served as a member of the Beavercreek Task Force
on Community Resources for Youth, and the Ohio
School-to-Work Leadership Institute.

• received a WSU Travel Grant.

AWARDS

Diane Frey received the 1996 CEHS Excellence in
Scholarship Award.

Phyllis Henderson received the 1996 CEHS Excellence
in Teaching Award.

Mary Ann Jones received the 1996 CEHS Excellence in
Service Award.

Eileen Self received the 1996 CEHS Excellence in Ser-
vice Award.

Carol Wagner-Williams received the Ohio Vocational
Association Pace Setter Award for 1997 from Ohio
Vocational Association.

GRANTS

[PI = Principal Investigator]

Program     : Developing Future Teachers Continuation
Grant

PI: Stephen Fortson
Agency: Ohio Department of Education
Period: 1995-1996
Amount: $47,162
Program     : Students Taking Action to Succeed
PI: Stephen Fortson
Agency: Ohio Department of Education
Period: 1995-1996
Amount: $47,200
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Program     : Travel Grant
PI: Ruth Schumacher
Agency: Office of Research, WSU
Period:  1996
Amount: $494

Program     : Rehabilitation Job Development and Job
Placement Renewal

PI: Carol Wagner Williams
Agency:  U.S. Department of Education
Period: 1996-97
Amount:  $99,990

Program:    Employer Connections and Career
Development in the Community

PI: Carol Wagner Williams
Agency:  U.S. Department of Education
Period: 1996-97
Amount: $26,239

DEPARTMENT OF TEACHER EDUCATION

James Uphoff, Chair

Department Secretaries: Helen Carlin
Marilyn Adkins
Joyce Thomas
Sandra Blythe

No. of Full-time Faculty: 20

ACCOMPLISHMENTS AND ACHIEVEMENTS

This past academic year has been a most notable one
for this department. The accomplishments have been
many and have been due to the outstanding efforts of
the faculty and staff. Among the many achievements
have been the following:

The      outstanding      success of the NCATE evaluation proc-
ess which found ALL standards met with zero weak-
nesses cited was a major highlight of the past year.

The decisions made by the department concerning how
to fill the vacancy in the chair's position due to Dr.
Uphoff's retirement have resulted in the initiation of a full
search with a diverse search committee conducting the
process.

The department's decision that our "ultimate concern" is
for the success of the PK-12 children with whom our
students are/will be working represents a "moral target"
for our attention.

Lee Grafton was chosen to provide significant leadership
in helping us move our program into the technology age
with course revisions and added experiences for our
students. ED 327, general methods introduction course,
was significantly revised over this year to include much
more technology content and experiences.

Three faculty positions were changed from non-tenure
track to tenure track with full searches conducted. In
addition, an additional faculty position in language arts
education was approved and also filled via the same
process. Extensive faculty participation on these search
committees was a key factor in each process being
successful.

The basic structure of the new programs by which
CEHS-TED will meet the new state standards for
teacher preparation has been put into place.
Consultations are well underway with other colleges
(Science and Mathe-matics and Liberal Arts) to design
the new under-graduate degrees which will be needed
for those entering the university in 1998. These "new"
degrees will result in a pre-education BA or BS in the
following fields:

• Integrated Language Arts for Grades 7-12
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• Integrated Mathematics for Grades 7-12
• Integrated Social Studies for Grades 7-12
• Integrated Science for Grades 7-12
• Physical Sciences for Grades 7-12
• Life Sciences for Grades 7-12
• Earth Sciences for Grades 7-12
• K-12 Modern Languages
• K-12 Visual Arts

Each of these undergraduate degrees will have 13
credits of pre-education and will lead into a graduate
level program of professional education (PYP) resulting
in both licensure to teach and a master's degree after
the first year of teaching.

Working with the other colleges, new/revised "areas of
subject concentration" have been developed for the new
middle childhood level of licensure (Grades 4-9).  These
will go into effect for those entering the university as of
Fall 1998.

University awards were received by two of the depart-
mental faculty. Michael Williams received the President's
Award for Excellence in Service to the university and the
community. Jim Uphoff was given the President's Award
for Excellence in Teaching/ Scholarship/Service--the "all-
around" recognition. He also was given the OSBA
"Award of Achievement" in 1997. In addition, Colleen
Finegan-Stoll received the OAEYC "Teacher-of-Teach-
ers" state award this year.

The department recommended increases in the min-
imum PPST scores needed for the admissions process.
These increases were approved for all programs except
HPR and music education effective at the end of Spring
1998. Reading: from 172 to 175; writing: from 172 to
173; and math: from 172 to 174. This puts the minimum
level at about the 25th percentile.

The TED admissions process has continued with ALL
applicants (undergraduate, transfer, graduate, etc.)
being interviewed as an essential element in the holistic
process. As a result we have had much better
enrollment management and have added sections of
Phase I courses as needed to avoid closed classes.

The first PYP graduate-level initial certification cohort
group of 1995-96 completed its program of study with a
successful placement rate of 17 out of 19 who were
seeking teaching jobs being successful in finding a
teaching position for the 96-97 year. Of the total of 21
who finished the main part of the program, 11 have now
completed their inquiry project and qualified for the
M.Ed. degree. Two more are nearly finished with their
project. The others have up to another 5 years in which
to do this if they want to take that much time.
The second PYP group (96-97) numbered 25 for the
start of the program last summer. They are currently

designing their inquiry project for next year. Almost half
already have teaching positions as of mid-June, 1997.

The third PYP cohort (97-98) currently has nearly 50
enrolled and we are using three different school districts
for the regular school year: Fairborn, E.J. Brown in
Dayton, and Trotwood-Madison High School.

A number of TED faculty have trained to become
PRAXIS evaluators, the system of assessing first year
teachers prior to the issuing of the regular license being
tested by the state of Ohio.

The faculty were not only busy accomplishing the above
sampling of achievements, they were also highly pro-
ductive in their scholastic endeavors. This reports listing
of publications and grants provides samples of the TED's
faculty's excellent productivity.

GRANTS
[PI = Principal Investigator]

Program:   Model Professional Development Program in
Inquiry-Based Integrated Science and
Mathematics for Elementary and Middle Level

PI: Beth Basista, Linda Ramey-Gassert, and Jim
Tomlin

Agency: OBR Eisenhower Program
Period: June 1-Dec. 31, 1997
Amount: $67,572

Program:   Making Biology Laboratories Effective Learning
Environments for Students with Disabilities: A
National Model for Undergraduate Instructors and
Grades 7-12 School Teachers

PI: Michele Wheatly and Linda Ramey-Gassert
Agency: National Science Foundation
Period: May 1997-May 2000
Amount: $585,000

Program:   Assessment of  the Impact of the Newly
Developed Science Education Program on
Students' Attitudes Toward Science and Science
Teaching Self-efficacy.

PI: Basista, Beth, Linda Ramey-Gassert and Jim
Tomlin

Agency: WSU Research Council RIG
Period: June 1, 1996-June 1, 1997
Amount:  $10,008

Program:   Miami Valley Environmental Science Education
Teacher Enhancement Project

PI: Linda Ramey-Gassert
Agency: Ohio EPA/Ohio Environmental Education Fund
Period: June 1, 1997-August 31, 1998
Amount:  $48,936

Program:   The Ohio Reading Recovery Project
PI: Steve Hansell
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Agency: Ohio Department of Education
Period: August 1996-July 1997
Amount: $87,249

Program:   Boyer National Technology Summit
PI: Ronald Helms
Agency: Corporation for Public Broadcasting
Period: 1/1/97-9/30/97
Amount: $4,955

Program:   Western Regional Assessment Project (WRAP)
PI: Donna Cole
Agency: Ohio Department of Education
Period: 5/96-8/97
Amount: $82,326

Program:   Distance Learning
PI: Colleen Finegan-Stoll
Agency: Center for Teaching and Learning
Period:  May 1997-June 1998
Amount: $2,000

Program:   Distance Learning
PI: Ronald Helms
Agency: Center for Teaching and Learning
Period:  May 1997-June 1998
Amount: $2,000

Program:   Service Learning and Diversity
PI: Colleen Finegan-Stoll and Ronald Helms
Agency: Center for Healthy Communities/Campus Climate

Committee
Period: March-June  1997
Amount: $250

Program:   Service Learning and Diversity
PI: Ronald Helms and Colleen Finegan-Stoll
Agency: Center for Healthy Communities/Campus Climate

Committee
Period: June-August 1997
Amount: $250

Program:   Multimedia Instruction
PI: Colleen Finegan-Stoll and Ronald Helms
Agency: WSU Foundations, Inc.
Period: 1996-97
Amount: $6,500

Program:   WWW: Classroom Applications
PI: Ronald Helms
Agency: Centerville City Schools
Period: March-June 1997
Amount: $650

Program:   Evaluation Procedures
PI: Ronald Helms
Agency: Ohio Future Problem Solving Association
Period: November 96-June 97
Amount: $2,000

Program:   Pathwise
PI: Ronald Helms

Agency: Educational Testing Service
Period: March 1997
Amount: $800

Program:   New Course Mini Grant
PI: Colleen Finegan-Stoll
Agency: WSU Women's Studies
Period: June 1997
Amount: $250

DIVISION OF PROFESSIONAL PRACTICE
AND RESEARCH

James Trent, Director
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Department Secretaries: Ann Yoxtheimer
Donielle Avery
Theda Hoskins

No. of Full-time Faculty: N/A

Full-time Professional  Staff: William Nelson
Gayle Wiley

ACCOMPLISHMENTS

The Division of Professional Practice and Research
(DPPR) represented the College of Education and
Human Services in providing external field services and
internal support for both academic and service activities.
The mission of the division is to extend professional
service and faculty expertise into the university's service
area to achieve a closer working relationship between
the university and society.

DPPR was responsible for teacher centers and one-
weekend, one credit workshops housed both on Wright
State University campus and convenient locations
throughout Southwest and West Central Ohio; and offers
continuing education through workshops, classes and
conferences designed for the educational and coun-
seling/human services professionals. These programs
reach out to over 3,500 teachers and administrators.

The graduate and undergraduate on-campus and off-
campus workshops generated approximately $1,200,000
annually in tuition. Credit workshops are developed to
meet specific school district needs.

DPPR provided consultant services to school systems
upon request. Contracts between DPPR and school sys-
tems enabled the division to provide specific services to
school systems at a reasonable price.

The ED Link 12 (Educational Leadership Information
Network) program provided cost effective staff devel-
opment to 40 school systems with a combined en-
rollment of approximately 185,000 students, 9,300
teachers, and 400 administrators. A wide range of
topics, suggested by the participants, were covered
during the 96-97 school year.

The three networks, Middle Cities, Southwest Regional,
and West Central, conducted over 100 meetings annu-
ally and coordinated through DPPR.
Network members, the groups that met together, and the
number of meetings are listed below:

Meetings
Network Group Annually
Middle Cities    
Hamilton City Schools Superintendents 5

Oak Hills Local Schools Curriculum Personnel 6
Lima City Schools Jr. High/Middle Sch. Principals 5
Princeton City Schools Elementary Principals (2 grps) 4
Centerville City Schools High School Principals 5
Middletown City Schools Math Teachers 2
Beavercreek Local Schools Social Studies Teachers 1
Lakota Local Schools English Teachers 1
Kettering City Schools Physical Education Teachers 1
West Carrollton City Schls. Science Teachers 1
Fairfield City Schools Supt./Board of Ed. Dinner 1
Xenia City Schools Jr High/Mid. Sch. Asst .Prins. 3
Mason City Schools Superintendent's Secretaries 1
Vandalia-Butler City Schls. Technology Directors 2

Secretaries/Office Staff 1

West Central
Coldwater Schools Superintendents 6
Sidney City Schools Curriculum Personnel 6
St. Marys City Schools Business Managers 6
Bellefontaine City Schools High School Principals 4
Piqua City Schls Assistant High Schl. Principals 2
Findlay City Schools Junior High/Mid. Schl. Principals 4
Northridge Local Schools Superintendent's Secretaries 1
Van Wert City Schools Technology Directors 1
Shawnee Local Schools Secretaries/Office Staff 1
Bath Local Schools
Elida Local Schools
Celina City Schools
Kenton City Schools
Wapakoneta City Schools

Southwest Region    
Chillicothe Schools Superintendents 5
Eaton City Schools Curriculum Personnel 5
London City Schools Business Managers 6
Miami East Local High School Principals 4
Sugarcreek Local Asst. High Schools Principals 2
Springboro Community Schls Jr/High/Middle Sch. Principals 4
Tecumseh Local Schools Assistant Jr. High Principals 4
Washington City Schools Elementary Principals 4
Kings Local Content Teachers 1

(selected annually)
Tipp City Schools Guidance Counselors 2
Yellow Springs Exempted Technology Directors 1
   Viillage Secretaries/Office Staff 1

TOTAL MEETINGS PER YEAR  109

ACTIVITIES CONDUCTED BY DIVISION

With Mr. William Nelson as technology consultant,
DPPR successfully presented several technology
seminars. Mr. Nelson also visited school systems upon
request to assist them with their technology needs.

Approximately 700 educators enrolled in summer course
programs at Princeton High School, Lake Campus,
Centerville, Washington Court House, Hillsboro, and
Miami Valley SERRC.

Through ED LINK-12, the division coordinated and spon-
sored meetings for the Ohio Area Athletic Directors and
the Miami Valley Business Administrators.

DPPR played an active role in a WOEA program,
"Teaching American Indian Style," that was held on the
WSU campus.
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The Center for School Tax Levies and Bond Issues
provided services to Springfield-Clark Co. JVS, Dela-
ware, Bellefontaine, Piqua, and Wapakoneta School
Systems as well as to the Moulton Gas Company.

1996-1997 CREDIT WORKSHOPS

Summary: Service by Departments
                  Ugrad                     Grad.                     Total
     #        #     Cr. Hr.        #           Cr Hr     Total Cr. Hr

Qtr.       Courses  Ugrad. Reg.      Grad.       Reg      Enrol        Re    g        
Cnl 9 36 92 121 265 157  357
T.Ed 125 2 6 2,356 4,038 2,358 4,044
ECE 1 12 36 5 15 17 51
Ed Ldr. 23 0 0 379 1,067 379 1,067
Sp Ed. 24 7 13 479 613 486 626
Ed Tech 49 40 40 450 856 490 896
Rehab. 2 0 0 36 36 36 36
Voc Ed     34        137        411        202        514        339        925
TOTAL 267 234 598 4,028 7,404 4,262 8,002

SCHOOL DISTRICTS SERVED BY DPPR

Auglaize Co. Harrison Piqua*
Bath* Highland Co. Princeton*
Beavercreek* Hillsboro Shawnee*
Bellefontaine* Huber Heights Sidney*
Belpre Kenton* Springboro*
Celina* Kettering* Springfield
Centerville* Kings Local* St. Marys*
Chillicothe* Lakota* Sugarcreek*
Clinton County Lima* Tecumseh*
Coldwater* London* Tipp City*
Dayton Mason* Urbana
East Clinton Local Miami East* Vandalia Butler*
Eaton* Miami Trace Van Wert*
Elida* Middletown* Wapakoneta*
Fairborn Newton Washington C.H*
Fairfield* North College Hill West Carrollton*
Findlay* Northmont Westlake
Greenville Oak Hills* Xenia*
Hamilton* Oakwood* Yellow Springs*

*ED LINK-12 membership

EDUCATIONAL RESOURCE CENTER

Francis Yu, Director
Anne Carone, ERC Supervisor

I   NSTRUCTIONAL       M                                            ATERIALS      C                              ENTER                 

The Instructional Materials Center underwent a major
change in August ‘96. Prior to this date, non-print

materials had been arranged on the shelves using a
color-dot system. Under the new system, items bearing
a Library of Congress call number were arranged on the
shelves according to their call number. By nature of the
call numbering system, items of the same subject were
grouped together.

Test file policies and  procedures were reviewed by the
Test File Committee. The committee made revisions and
updates which were approved and accepted by the
CEHS faculty.

CEHS faculty and staff were invited to submit requests
for the purchase of new materials for the IMC collection
using the IMC’s budget for new materials. These
requests were funneled through the department chairs
and then forwarded to the ERC. This approach met with
a good response from the faculty who plan to use the
items for their classes.

New computers were added to the IMC reading area.
This addition enables students to type their class papers
on computer while the computer lab is closed for classes
and workshops. Accommodating the students needs
was the drive behind this change.

Twenty-one instructors placed a total of 428 items on
reserve for their classes throughout the year. The
reading area was used as the meeting site for classes,
workshops and CEHS receptions.

IMC check-out data:

7,464 items were checked out by the
automated library system

    500      items were checked out using the
manual library system

7,964 total items checked out

M      EDIA      P                   RODUCTION      L                                   AB        

The Media Production Lab computer which is connected
to a scanner was upgraded to a Power Mac. Lab
attendance for the year was 8,782 visits.
M      ICROCOMPUTER      L                                             AB        

The ERC’s Microcomputer Lab was equipped with new
computers to bring that lab up to new university
technological standards. Each station was upgraded to
Power Macs from the Apple IIe, IIgs and LC 520’s. A
server also was installed in the lab. Two stations were
provided with equipment adapted for the physically
challenged. These stations have special keyboards,
larger monitors, Turbo mice.
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This change of equipment prompted the purging of
software that could no longer be used in that lab. The
software was donated to partnership schools. A number
of new CD-ROM programs were added to the lab’s
software collection during the year.

Thirty-eight classes were held in the lab over the course
of the year. A total of 5,872 patrons used the lab during
“open” lab hours. This lab is a hub of technological
activity!

ERC C     ONFERENCE      R                                    OOM            

The ERC conference room furniture was replaced. The
‘60’s look has been replaced to reflect the upcoming
turn-of-the-century. The new furniture is brighter and
more comfortable. The general appearance of the room
is cheerier.

OFFICE OF FIELD EXPERIENCES

James Uphoff, Director
Linda Hollingsworth-Hamilton, Office Coordinator

ACCOMPLISHMENTS

Continued to improve the use of technology for the office
operation, i.e.

- Forms/letters are generated by computer.
- Continued to update student teaching and Phase II

data bases allowing immediate access to needed
information and the ability to generate a variety of
reports.

- Some student placements were assigned by
email.

- Obtained access to SIS which allowed us to put on
and remove blocks on student teachers without
going through the registrar's office.

- Computerized department calendar that displayed
schedule of events for the next year.

- Computerized off school site data base.
- Continued use of email for communication.
- Contracts/DPOs were generated by the computer.

Worked with numerous universities to provide required
transient placements for qualified students.

Coordinator visited some school sites to meet with pri-
mary contacts for placements.

Coordinator made visits to Lake Campus to meet with
students and faculty.

Numerous visits were made to Phase I classrooms to
answer questions and explain the Phase II placement
process.

Students were advised as to what is expected of them
during the Phase II program.

Updated student teacher handbooks, Phase II evaluation
forms, and numerous other forms.

Continued with the partnership project to develop future
field experience procedures and operation guidelines.

Coordinator attended two statewide Ohio Field Director's
Forum meetings.

Contacted 15 universities and requested student teach-
ing evaluations for comparison and adding updates to
ours.

Contacted 30 school districts we currently use to gain
updated information as to which schools qualify as a
culturally diverse placement.

Distributed more student teaching supervisor assign-
ments to full time faculty versus part-time adjuncts.

MAJOR GOALS 96/97

Evaluated and revised student teaching evaluation form.
[Results: Action initiated on this multi-year process.]
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Worked with new PYP to establish field experience
record keeping. [Results: Better records; further changes
for 1997-98 have been made.]

Assisted all programs with strategic planning process.
[Results: Participated in CEHS process.]

Established working relationship with new director
following Dr. Uphoff's retirement.

Continued process of updating Phase III final evaluation
forms.

Assisted with implementation of new state standards and
revision of WSU programs.

FIELD PLACEMENT STATISTICAL INFORMATION
PLACEMENT DATA

Phase        Fall 96          Winter 97          Spring 97         Summer 97         Total
I 165 115 106 64 450
II183 208 115 27 533
III    136        57        189        28        410

484 380 410 119 1,393

Phase II placements are listed by student, site, and
average per building:

Fall 1996 183 students/56 buildings = 3.26 per 
building

Winter 1997 207 students/62 buildings = 3.33 
per building

Spring 1997 115 students/41 buildings = 2.8 per 
building

Summer A/B 97 27 students/15 buildings = 1.8 per 
building

The number of student teachers and practicum students
who passed, were removed, repeated or dropped out of
the program are as follows:

Quarter        Passed           Removed         Repeat          Dropped
Fall 1996 136 0 0 15
Winter 1997 57 0 0 10
Spring 1997 187 1 1 14
Summer 1997     28        0        0        3
Total 408 1 1 42
Supervising the Phase II Field Experience is a relatively
new activity for the college. When Phase II students are
in the same building as Phase III students the student
teaching supervisor does the Phase II supervision.
Therefore, all Phase III supervisors are generally involv-
ed in the supervision of Phase II.

In addition, some Phase II supervisors are exclusive to
that task. Their load by definition is 100 students. The
data for Phase II is reported as full time equivalence.

The professional supervisory staff consists of:

Phase II   

Full-Time Part-Time
96-97          Faculty         Faculty         TOTAL    
Fall 0 5 5
Winter 1 5 6
Spring 0 2 2
Summer      0          0          0     
Total 1 12 13

Phase III - Student Teaching Supervision

Full-Time Part-Time
96-97          Faculty         Faculty         TOTAL    
Fall 9 8 17
Winter 5 4 9
Spring 14 10 24
Summer      0          2          2     
Total 28 24 52

OFFICE OF STUDENT SERVICES
Undergraduate Services and Records

Graduate Services and Records

James L. Uphoff, Director
Chris A. Murphy, Manager

Teacher Certification
Advisors: Janet M. Frederick
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La Creta Rutledge-
Evans
Diana K. Slater

Department Secretaries: Suzanne M. Cole
Undergraduate
Services and Records
Shawn D. Congleton
Graduate Services and
Records

Full-time Professional Staff: 4

ACHIEVEMENTS AND HIGHLIGHTS

The certification advisors attended the National Acad-
emic Advisors Association conference in Washington,
D.C.

The department began publishing a newsletter for CEHS
students, written by Diana Slater, edited and layout by
Chris Murphy.

The advisors added a Tuesday AM slot for walk-in ad-
vising and established a Saturday morning advising
schedule.

The advisors regularly visited the Lake Campus and
con-ducted group and individual advising sessions for
CEHS Lake Campus students.

E-mail advising was established for students to ask for
and receive advising via e-mail at cehssrvs@wright.edu

The department instituted a student comment card to
collect feedback from our student clients.

The department overcame all previously cited weaknes-
ses and concerns cited by NCATE.

The department operated under its third management
structure in 3 years.

The department operated with its first operating budget
and will end the year with a balanced budget for the first
time.
The department upgraded its computers, server and
software and continued to innovate in applying computer
solutions to office administration.

The department has a fully functional web site on the
world wide web at http://www.ed.wright.edu/CEHS/ss/office.html

Diana Slater   :
• drafted a handbook on advising for university ad-

visors.

• updated and published all of the teacher education
and rehabilitation program of study sheets, all of
which have been posted on the department home
page.

• taught a section of University Division 101 for pre-
CEHS majors.

La Creta Rutledge-Evans    :
• authored a successful grant - “STATS” a program to

support under represented high school students who
have an interest in the teaching profession.

• worked in concert with CEHS faculty to establish the
Priscilla Bolds Scholarship program.

• was invited to present a diversity training session for
the Student Affairs staff and students of Miami Uni-
versity’s Middletown branch campus.

• attended a Human Resource sponsored training ses-
sion conducted by Patti Hathaway on Powerful Com-
munication (3.5 hours).

Chris Murphy    :
• attended the joint conference of the National Student

Personnel Administrators and the American College
Personnel Association in Chicago, Illinois.

• conducted the second annual Wright Track Summer
Bridge program for under represented first year WSU
students who aspire to be in the College of Education
and Human Services.

• facilitated a staff development session on com-
munication styles with Patti Hathaway, for the Student
Services staff, Field Placement Coordinator Linda
Hamilton and TED secretary Helen Carlin.

• was recognized for actively participating in the 4th An-
nual Take Our Daughters to Work program.

• co-chaired the university’s United Way Campaign.

• attended Human Resource sponsored training ses-
sions conducted by Patti Hathaway on Managing
Meetings Effectively (3.5 hours), Coaching and Coun-
seling Skills (14 hours), Mastering the Leadership
Challenge of Change (7 hours), and Sense and In-
sensibility: Handling Criticism (7 hours).

• hired the university’s only male secretary.

• taught COM 102, Essentials of Interpersonal Com-
munication each academic quarter.
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• was an invited presenter for six sessions with College
of Science and Mathematics students.

La Creta Rutledge-Evans     and      Chris Murphy     attended a
two day Train the Trainer session on diversity.

Janet Frederick     attended the State Department sessions
on Teacher Licensure Standards.

C     OMBINED      S                             ERVICE      R                         EPORT    - U                        NDERGRADUATE      &                                         
G      RADUATE      S                              ERVICES    - J                            ULY      1996                TO      J              UNE      1997            

Service Area         # Served          Comments    
Telephone Calls 18,118 21% increase over

Received last year

PIE Time 949 hours Up from 43%
(Phone In Ear) for 56%

Informational 1,134 Program Sheets, PYP
Mailings Info, TED Applications

etc.

Academic 2780 36 Hours Checks,
Progression Student Teaching,
Audits Graduation, Etc.

Petitions 294 Down from 311

Advising Walk-Ins 3,670 47% Increase over
last year

New Admissions 965 Combined undergraduate
and graduate students
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1996-97 COLLEGE/UNIVERSITY COMMITTEE MEMBERSHIP

COLLEGE

[SR = Student Representative]

Committee and Elections
Jan La Forge, Chair HS
Steve Hansell TED
Patricia Kleine EDL
Donna Courtney EDL
Willie Gayle HPR

College Curriculum
Donna Cole, Chair (96/97) TED
Patricia Renick (96/98) TED
Colleen Finegan-Stoll TED
Tim Rafferty EDL
Steve Frederick HPR
Patrick Taricone HS
Renee Beasley SR

Faculty Affairs
Charles Ryan, Chair EDL
Eileen Self HS
Vince Presno EDL
Drew Pringle HPR
Donna Cole TED

Faculty Senate
Willie Gayle, Chair (96/97) HPR
Eileen Self, At-Large HS
Patricia Kleine, Chair Elect (97/98) EDL
Richard Wantz, Past Chair (95/96) HS
Steve Hansell TED
xx SR

Graduate Student Affairs
June Kisch Ovington, Chair EDL
Reginald Green EDL
Drew Pringle HPR
Diane Frey HS
Ruth Schumacher HS
William Brown TED
Ron Helms TED
** SR

Promotion and Tenure

William Brown, Chair TED
Michael Williams (At-Large) TED
Charles Ryan EDL
Mary Ann Jones HS
Steve Frederick HPR
Larry Chance TED
Non CEHS Faculty Member To be selected

by committee
Dean or Designee

Undergraduate Student Affairs
Carol Wagner Williams, Chair HS
Tim Rafferty EDL
Steve Fortson HS
Sam Harris TED
Avril Garscadden TED
Steve Frederick HPR
xx SR

UNIVERSITY

(PLEASE NOTE: UNIVERSITY COMMITTEE LISTINGS
WERE NOT AVAILABLE AT THE TIME OF THE PRINTING

OF THIS ANNUAL REPORT.)
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96-97 adjunct listing
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96-97 adjunct listing
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COLLEGE OF EDUCATION AND HUMAN SERVICES

ENROLLMENT DATA
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ORGANIZATIOIN CHART 97-98
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ORGANIZATION CHART 96-97
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DEPARTMENT LISTING 96-97
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96-96 FACT SHEET
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PUBLICATIONS
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(CEHS Organizational Chart)
97-98
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(CEHS Organizational Chart)
96-97
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(CEHS Fac/Staff Dept Listing 96-97)
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CEHS
Fact Sheet
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2nd page fact sheet
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